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PRECISION

Industry and Manufacturing Will Return to
The United States with a Vengeance!
Generation Y is Why!

By Kenneth W Gronbach, Demographer and Author

Yes, Manufacturing will return to the United
States starting now and its growth will
accelerate over the next ten years and beyond!
Does this sound too good to be true? It's not!

Remember demography trumps everything.
Demography is nothing more than the
understanding of shifting populations and their
effect on economics, culture, commerce,
society and politics. The United States is well
positioned demographically because The
United States and the Americas in general are
having children at above replacement level
fertility and the rest of the western world and
all of the other industrialized nations are not.
Kids are important to your future, even critical.

I was in a fast food restaurant recently meeting
with a client. It is the perfect meeting venue. It

Kenneth W.
(' Gronbach is
a gifted
keynote
speaker and
a nationally
recognized
expert and
futurist in the
field of demography and
generational marketing.
He makes the science of
shifting demography
come alive with real life
examples that make it
relevant to today’s

(Continued on page 4)

culture, business
climate and economy.
In his book “Age Curve,
How to Profit from the
Coming Demographic
Storm,” published by
The American
Management
Association, Ken takes
you through a
fascinating common-
sense understanding of
shifting demography
and the related
opportunities and
challenges.

Ken's perspective is
macro, a view from 30,000
feet, and very big picture.
Demographers are able to
forecast markets, societal
phenomena, and
economics with uncanny
accuracy because they
count people, not
money or things. For
example crime has been
down in the United States
for the last twenty years
because the number of
high risk crime committers

(Continued on page 7)
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CONTINUING EDUCATION AND RESOURCES GIVE NTMA COMPANIES THE EDGE

As we move through the
second Quarter of what has
been a fairly busy year for
many of us, I wanted to bring
you up to speed on some
recent happenings that are
going to impact all of us—
hopefully in a very positive
way.

Last month the NTMA Board
met with the new National
Chairman Grady Cope, and the new National
President, Dave Tilstone in Cranberry. It was a very
interesting meeting and we learned that the NTMA is
creating NTMA U. The educational program is geared
toward the non-traditional college student, welders
and machinists, who want to earn degrees in
manufacturing. NTMA U comes as a direct result of
the shortage of skilled workers. Details are still
developing, and as they do, we’ll keep our
membership informed.

In another related point of interest, the Wall Street
Journalis publishing an article regarding the state of
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skilled workers in American manufacturing. Many of
us on the NTMA Board were interviewed by the Journal
for this article. Once it’s published we’ll send out a
link.

In our continuous effort to provide value for your
membership, May’s meeting tackled the topic of
Succession Planning. The presentation about
preparing your business for the future was conducted
by Associate Dean of the Katz Graduate School of
Business’ IEE Program Ann Dugan. I know Ann
personally, and she has a great understanding of both
our industry and succession planning. Many of the
business owners in our chapter are at the age where
they need to begin planning their exit strategy.
Unfortunately most of our children have little interest in
taking over the business and our workforce, in many
cases, is as old as we are. What are we to do with a
business we’ve spent a great part of our lives building
and nurturing? What will happen to those customers
we’ve serviced for years, if not decades. What is going
to happen to our employees when we walk away?
Succession planning is a very real part of business and
I encourage each of you to spend some time
considering your options.

Additionally, we offered a follow-up session to the
Marcellus Shale meeting we had in January. API
conducted an informational session on what it takes to
become API certified. This is the certification you will
need to perform work for the drillers and gas
companies who are working on the Marcellus Shale.

NTMA companies are staying competitive and
planning for the future. Thank you for being part of the
solution for manufacturing in our region.
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BOTSIQ: 2011 REGIONAL COMPETITION B SHMASHING SUCCESS

Recognized above all
competitors for their overall
performance in the
competition, the Admiral
Peary AVTS team, Damage,
Inc., with its bot “Black
Mamba,” emerged victorious
above 47 other teams as the
2011 Grand Champion of
Southwestern PA BotsIQ. The
Grand Champion trophy was
awarded for the first time to
the team with the best overall
performance in the arena,
documentation, interviews

and awards. In addition,
Damage Inc. walked away with
second place in the arena bouts and awards for the
“Coolest Bot” and “Best Engineered Bot”.

The Fayette AVTS team, Back in Black with its bot “Grim
Reaper 3,” garnered the traditional traveling trophy as
the first place winner of the arena bouts. Both teams also
received plaques to keep permanently at their schools,
team ribbons and $1,000 scholarships from the Pittsburgh
Chapter of the NTMA to attend the NTMA’s National

#¥Y4 THE PMA. We’re on A Winning

\/\ 4 8&6‘1‘;; cE Team!
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: Workers’
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- - Address:
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Faw: (412} 328-1208

Mobile: (412} 280-7220

PMA E-mail: Mark_Zukowski@pragroup.com

Highland Hs competitors prepare for BotsIQ 2011

Carmen Grosse

Robotics League Competition in
Indianapolis, Indiana, May 20 - 22, 2011.

The Robospartans of Hempfield High
School earned “Best Sportsmanship”.
Their bot M.A.R.K was dedicated to their
past advisor Mark Sipos, who is out on
medical leave this year. Team /ron
Eagles from South Park High School won
“Best Engineering Documentation”.
Clairton Robotics of Clairton High
School took home the distinction of
“King of the Ring” after winning the final
bot rumble in which numerous
disqualified bots participate at one time,
and The Desert Eagles of Propel
Braddock Hills High School were named
“Best Rookie Team”.

Two new $500 BotsIQ scholarships were awarded for the
first time to graduating BotsIQ seniors who are planning
a career in manufacturing or engineering and submitted
winning essays about their career plans and what they
learned through BotsIQ. The winners were Jonathan

(Continued on page 8)
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GenY (cont.)

(Continued from page 1)

is so noisy that no one can eaves
drop. They don't care how long
you stay or what you order. The
facilities are normally clean and
have a nice bathroom. CNN is on
a big screen TV. Ilove it. Itis
my new office.

I pointed out to my client that this
restaurant also provides a
perfect example of shifting
demography. "Oh," he said,
"Where?" "There, behind the
counter," I said. There she was, a
blond, blue eyed, English
speaking teen girl. Fast food has
not seen this demo for twenty
years, now she was returning in
force. Why? Generation Y is the
answer. Generation Y is
overwhelming the entry level
labor market. Generation Y was
born 1985 to 2004 and out
number the Baby Boomers by
over 3 million. They are now
displacing the immigrants in the
entry-level labor force because
they are native born and speak
English as a first language. This
will naturally reverse all of our so
called immigration issues
because the immigrants come
here to work and now the entry
level jobs have dried up. When
the tiny Generation X entered the
labor force 20 years ago most
undesirable entry-level jobs in
food service and agriculture
went begging and the
immigrants poured into the
United States from south of the
border to satisfy the demand
(Maybe we can sell the
unnecessary billion dollar wall
we built along our Mexican
border to Mexico to keep the
unemployed Americans out of
Latin America).

The homegrown Generation Y
labor force will be the biggest
and best one the United States
has ever had. Don’t worry about
their motivation. They are facing

fifty percent unemployment
coming out of school, so the
employees’ market of the last 20
years will be replaced by an
overwhelming employers’ market.
Necessity is the mother of
invention. Generation Y will need
to eat. Watch how hard they will
work. In contrast, we chased
manufacturing out of the U.S.
during the employees’ market of
the last 20 years because of the
high cost labor force provided by
the very small Generation X (69
million people born 1965 to 1984).
China was only too happy to
accommodate us by sucking all of
our manufacturing off-shore with
their huge near slave labor wage
labor force.

But now China has its own issues
precipitated by their ludicrous
"One Child Only Policy." The
“One Child Only Policy” has been
in force for more than three
decades and according to statistics
from the Chinese government has
been responsible for the
“prevention” of an astonishing four
hundred million plus live births.
That is the equivalent population of
the United States and Canada. The
net result is an elimination of their
young labor force and the eventual

JENNISON

MANUFACTURING GROUP

crippling of their total labor force.
What were they thinking? China is
now experiencing “mysterious
labor shortages” in certain
geographical areas and work
sectors. This will mean_higher
wages. Cheap labor has been the
hallmark of China’s economic
success. No more. Couple this with
higher energy costs leading to
expensive shipping, a devalued
dollar, a higher value Yuan, run-a-
way internal inflation, serious tax
issues and you have Chinese goods
that will lose their appeal to Wal-
Mart because they will cost too
much. Wal-Mart does more
business with China than Germany
does.
Yes, manufacturing will come back
to the United States for all the right
reasons. We are currently the
world’s only industrialized nation
with above replacement fertility.
Think about it. The United States
has abundant natural resources,
abundant energy, abundant
technology, abundant built in
consumer demand, abundant
money/capital, abundant
manufacturing know how and
capability and now the biggest and
best labor force in the nation’s
(Continued on page 7)

It's the foundation of our
business.

Jennison Manufacturing

Stamping*CNC Machining*Wire E.D.M
Laser Cutting-Sub-Assemblies
Prototyping-Dies+Jigs-Fixtures:Gages

Jennison Corporation &
Jennison Precision Machine, Inc.
Carnegie, PA
(800) 589-9280 = fax: (412) 429-0570
www.jennisonmfg.com
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The all-new, 2010 ST-Series
turning centers are the culmination

of 15 years of continuous development,
and they offer the most performance
for the money - the best value - of any
turning center on the market today.

See what the new ST-Series turning centers
are all about. Go to www.HaasCNC.com or visit
your local HFO for more information about all
the new features and options. Available now for
immediate delivery.

Learn more @ HaasCNC.com

800.358.6959

Haas Factory Outlet
A Division of Gosiger Pittsburgh

> 549A Keystone Drive, Warrendale, PA 15086
@ ) ) Made in the U.S.A. Tel: 800-358-6959 ¢ Fax: 724-778-3221
N Simple. Innovation. | Used around the world. www.HaasCNC.com




Pittsburgh is not just our ometown,
its our on{y town.

Allegheny Valley Bank has seen our city through many changes — from the dawn of the 20th century
when the “Steel City” buzzed with industry and innovadion, to the 21st century where Pitsburgh is
known as a leader in technology, health care, education and research. Throughour the changing face of

our city, Allegheny Valley Bank continues to focus on building a better Pittsburgh.
For the past 110 years, Allegheny Valley Bank created relationships that have endured all times. From

your favorite specialty grocery store, to your local medical practice, we assure your deposits sustain the

businesses and people within your neighborhood. Start a relationship with Allegheny Valley Bank and

join in our tradition of community support.
PR—
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Serving Western Permsylvardia for 110 Years

Allegheny Valley Bank

www.ilovethatbank.com
Mamber FDIC ﬁ
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Gen Y (cont.)

history. We will satisfy our own markets with our
own labor, and if the dollar stays relatively low we
will satisfy world markets as well. The United States
population is only 5% of the world’s total
population, but is an astonishing 25% of the world’s

economy. Our GDP at $15 trillion is three times that

of China and bigger than our three closest
competitors combined. Yes, we owe money, but so
what? Are our creditors going to put their best
customer out of business? I don’t think so.

Our continent, The Americas, is wonderfully unique.

We can both produce and consume within our
borders and if need be isolate our economy and
survive protected by two oceans. The European
Union, Eastern Europe and Asian appear to be
destined to go through a long term demographic,
economic and cultural corrections. The United
States, Canada, Mexico, Central and South America
are demographically positioned for unparalleled
cultural and economic growth. The best days are
ahead, not behind!

Are you ready?

Gronbach (cont.)

(men 15 to 30 years old) has been low and
fully employed. This is because the fertility in
the United States dipped sharply between
1965 and 1984 creating a deficit in our
population of about nine million people. This
shortage of young people in the labor force
also drove labor costs up and manufacturing
off-shore.

Ken speaks about how the employee's market
of the last 20 years is about to be reversed.
For 20 years the tiny Generation X, born 1965
to 1984, has not supplied enough entry-level
labor to the work force to meet the demand.
The huge Generation Y born 1985 to 2004 will
change all that and the United States will
experience an employer's market for the first
time in 20 years. Keeping employees
motivated will be easy. It will be a condition
of employment. Employers will be able to hire
the best and brightest employees at will at
very competitive rates.

Ken’s latest book “Decades of Difference,
Making it Work” (HRD Press), about the United
States workforce, was released in October
2010. Ken also writes for the CNBC Guest
Blog.

PITTSBURGH
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BEING THE SOLUTION

Submitted By Grady Cope
Chairman of National NTMA

Help Wanted:

Company looking to increase its manufacturing work-
force by 10% to 20%, average wage $22.00/hour,
health benefits, 401K Plan, paid holidays and vacation,
clean environment, and future growth opportunities in
a technically exciting industry.

Skills Required:

Mechanical aptitude, manufacturing experience or
training in machining, tool and die, programming, as-
sembly, and engineering. Company is looking for can-
didates with entry or experienced skill levels. Com-
pany will invest in your training.

Please apply; there are immediate job openings.

Does this sound familiar? Everywhere I go I hear NTMA
members and other manufacturers looking frantically
for qualified employees. With the nation’s unemploy-
ment rate somewhere around 10% you would think it
would be easy to fill our employment needs. However,
the news states that it will take years to reduce the na-
tion’s unemployment problem. But wait, didn’t I just
say we have jobs to fill? So why aren’t we hiring these
unemployed people? The truth is we are! The problem
is finding enough people with the skills or finding a
way to quickly train workers for manufacturing.
Recently, George Mokrzan, senior economist
for Huntington( www.huntington.com) stated: “Robust
manufacturing job growth is expected this year with
more than 102,000 manufacturing jobs already added
in the first quarter, according to a U.S. economic fore-
cast released” .... “We have seen the strongest overall
growth in manufacturing since 2004 ..... “This year,
we have also seen the largest increase in manufactur-
ing jobs since the early 1970s.”
I wonder how much bigger the 102,000 jobs added
would have been, had all of the openings been filled.
So the question is, how do rectify this problem?
The U.S. Department of Labor wants to help. At the re-
cent One Voice Legislative Conference we had the op-
portunity to sit down with Jane Oates, Assistant Secre-
tary of Employment and Training Administration and
she wants to work with us to place qualified candidates.
One Voice is working with the Department of Labor to
set up a few sites to see if we can place qualified candi-
dates. Of course, the problem with finding qualified
candidates is the small pipeline of candidates that ex-
ists. NTMA has been ringing this bell for years!
NTMA is working hard to create a steady pipeline of
candidates. To attract youth to manufacturing we have
created the NRL — National Robotics League
www.gonrl.org. The NRL is the only league formalizing
ties between competitor teams and manufacturing part-
ners, NTMA Members. Makes sense, right? If you're
going to be machining parts and engineering a 'bot
from scratch, you need someone on board who does
(Continued on page 11)

BLOCK THE DAY
ON YOUR CALENDAR
It’s the NTMF Golf Tournament

WHEN: August 22,2011
WHERE: Greensburg Country Club

CLEAN YOUR CLUBS
AND START PRACTICING YOUR SWING.
IT WILL BE TOURNAMENT TIME BEFORE YOU
KNOW IT.

This year, the National Tooling and Machining
Foundation’s Annual Golf Tournament moves to
Greensburg Country Club.

Singles and foursomes welcome. Not only is this a
fun event and a terrific networking opportunity, it
can be a great chance to say "thank you" to
employees or to the companies you do business
with... plan your team now!

SPONSORSHIP OPPORTUNITIES ARE AVAILABLE.

Act early to maximize your exposure with our 2011
golfers. Promote your company while you're
supporting terrific programs like BotsIQ and the
NTMA Apprenticeship Programs.

BotsIQ (cont.)

(Continued from page 3)
Bernhardt (South Fayette High School) and Daniel Valchine
(Windber Area High School).

Company exhibits highlighted great manufacturing and
engineering education and career opportunities in our region.
Children and adults alike were fascinated with driving the
reconnaissance robots from the US Robotic Systems Joint Project
Office in Michigan. A brief DVD “The Edge Factor,” which makes
manufacturing look “cool” and important, was shown during the
Saturday opening ceremony to make students and spectators
aware of high-tech manufacturing in SWPA. The DVD told of the
successful rescue of the Chilean miners, which was made possible
by the precision drill bits manufactured by Center Rock, Inc., a
new member of the NTMA-Pittsburgh Chapter.

To help BotsIQ graduates connect to manufacturing companies,
the BotsIQ Committee encourages companies to stay connected
with their BotsIQ teams and to offer internships and summer
employment to BotsIQ graduates as they continue their post-
secondary training and education. For more information about
internship opportunities, please contact Carmen Grosse (412) 992-
6896 or grosse@ncsquared.com.


http://www.greensburgcountryclub.com/
http://www.huntington.com/
http://www.gonrl.org

PRECISION

SENATOR CASEY VISITS JATCO

Pushes for Currency Reform Legislation
and speaks against Korea - US. Trade Agreement

By Dave Frengel, Chairman of Governmental Affairs

U.S. Senator Bob Casey, Jr. toured JATCO Machine & Tool
Company on April 19 with owner and NTMA Pittsburgh Chapter
Executive, Ed Sikora. Other NTMA members present were:
Chapter President Kevin Hartford, President of Alle-Kiski
Industries and board member Dave Frengel from Penn United
Technologies Inc.

Ed showed the senator a display of the huge spectrum of plastics
industry work that his company has done. It was surprising to see
how much of it was advanced technology from local companies
like Bayer Inc. Ed explained that there is quite a bit more plastics
R & D done in our region by Bayer and others than most of us
realize.

Sen. Casey stopped for interviews with WPXI-TV, the Pittsburgh
Post-Gazette and WDUQ radio who covered the event. He spoke
about the urgent need for Congress to pass effective legislation to
counter Chinese currency manipulation in light of the Obama
Administration’s failure to take effective action on this issue.

The senator also spoke in opposition to the pending Korea — U.S.
Trade Agreement. He made the case that U.S. manufacturers do
not need more bad trade deals like this one especially when the
U.S. government doesn’t do enough to defend domestic
manufacturers against countries that cheat on trade, rig markets,
and steal American manufacturing jobs.

When asked about products lost due to bad trade deals, Ed

explained that JATCO and other machining and tooling companies
have lost huge amounts of business and even gone out of business

because our customers have been lured or forced offshore. This
happens because of bad trade policies, not because we have lost
specific products to foreign competition. When our customers
move offshore, they find local companies to supply their tooling
and machining needs. As our domestic
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customer base shrinks, so does our

industry. i PRISM
z ~
The senator’s staff informed us that while &
Fr
the senator has not co-sponsored the b
Currency Reform for Fair Trade k;D

legislation that is endorsed by NTMA/
PMA OneVoice, he is working with New
York Sen. Charles Schumer to ensure
that currency legislation Schumer is
preparing contains equally effective
enforcement provisions to deal with the
problem of prohibited currency
undervaluation.

E

CAD/CAM Systems
& Training Centers

5
SolidWorks

Dave Frengel, who also chairs the
Pennsylvania Chapter of the Coalition for
a Prosperous America (CPA), helped to
coordinated the event with Sen. Casey’s
Pittsburgh staff. CPA members Joel
Ross, president of Universal Electric
Corp. and Mike Cooper of OmniProx.us
were also present.

Suite 225

455 Business Center Dr.

Horsham, PA 19044
88804419696 www.prismeng.com

Prism Engineering is your

leading CAD/CAM/CAE

software & training

solution provider!

Highest Customer Satisfaction Award
in North America!

Mastercam

2835 East Carson St.
Suite 203

Major product offerings through Prism include SolidWorks® CAD software,
Mastercam CNC Machining software, SolidWorks® Simulation,
SolidWorks® product data management software and Dimension 3D Printers.
Prism is also the recipient of the prestigeous SolidWorks

—
dimension.

3D Printers

1150 Glenlivet Dr.
Suite A 13
Pittsburgh, PA 15203 Allentown, PA 18106
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DRIVING IN A WORK ZONE
Submitted by Mark Zukowski, PMA Insurance Group

Once the weather warms and construction season begins,
drivers often find themselves traveling through work
zones. Whether it is on a major highway or a small country
road, the same hazards exist. Here are a few

pointers for driving safely while in a work zone.

e Expect the UNEXPECTED: Speed limits are normally
reduced, traffic lanes change quite often, and people
typically work on or near the roadway. Schedule a lit-
tle extra time for your trip in anticipation of traffic de-
lays. Check your local television, radio, or internet
news provider for traffic alerts. Visit the State Depart-
ment of Transportation (DOT) web site for traffic infor-
mation.

e Be patient and calm with work crews . . . remember
they are working to improve your road to make your
future travels a little bit safer.

e Slow DOWN. Speeding is one of the primary causes of
work zone incidents.

e Don't TAILGATE. Maintain a safe distance between you
and the vehicle ahead of you. The most common
crashes in a highway work zone involve the rear end
collision.

e Keep your DISTANCE. Keep a safe distance between
your vehicle, the workers, and their equipment.

e Pay attention to the SIGNS. Warning signs are posted
to help drivers safely negotiate through the work zone.
Observe the posted signs until you see signs indicat-
ing that you have left the work zone.

e Obey FLAG PERSONS. They are trained to help you
move through the work zone. The flag person has the
same authority as a regulatory sign. You can be cited
for disobeying their directions.

e Stay alert to MINIMIZE DISTRACTIONS. Dedicate your
full attention when in this area; avoid changing radio
stations, GPS settings, or using cell phones.

¢ Maintain TRAFFIC FLOW. Help maintain traffic flow
and posted speeds by merging as soon as possible.
Don't wait until the last minute to merge. In 2007, it is
estimated that there were 835 deaths and 41,475 work-
ers injured in work zone accidents caused by traffic
movement. Of those incidents resulting in a fatality,
644 were in construction zones, 88 were in mainte-
nance zones, 11 were in utility zones, and 92 were in
an unknown type of work zone. The good news, how-
ever, is the fact that work zone fatalities in 2007 de-

creased 17% when compared to 2006 data.
IMPORTANT NOTICE - The information and suggestions presented by The PMA
Companies’ RC Notes are for your consideration in your loss
prevention efforts. They are not intended to be complete or definitive in identi-
fying all hazards associated with your business, preventing workplace acci-
dents, or complying with any safety related, or other laws or regulations. You
are encouraged to alter them to fit the specific hazards of your business and to
have your legal counsel review all of your plans and company policies.

HAMILL

MANUFACTURING
COMPANY

Precision Machining and Fabricating
AS9100/1SO 9001:2008 Certified Company
Over 58 Years of Excellence!

5-Axis Milling to 126” X 67" X 43”
5-Sided CNC Milling to 157" X 98” X 72”
CNC Turning to 10 diameter
Machining » Welding ¢ Engineering « NDT
Wire & RAM EDM

Ranked by Pittsburgh Business Times
as one of the
Top 100 Fastest Growing Companies in 2010

Proud Member of
National Tooling and Machining Association
DSN Innovations
National Center for Defense Manufacturing and Machining

A Proud Employee Owned Company
Visit us at www.hamillmfg.com
500 Pleasant Valley Road
Trafford. PA 15085-2700
(724) 744-2131 FAX (724) 744-3121

Staving to be the world’s premier manufacturer of preasionindustnal products.
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PITTSBURGH

WELCOME TO OUR NEWEST MEMBERS

CENTER ROCK

WHERE: Berlin, PA
SPECIALTY: Center Rock manufactures,

distributes, and services a complete line of air drilling
tools, specializing in hard rock drilling. They offer air
tool sales, rentals, setup up and 24/7 service.
CONTACT: Brandon Fisher

Phone: (888) 267-9004

Fax: (814) 267-6382

e-mail: bfisher@centerrock.com
Web: www.centerrock.com

THIRD FIFTH BANK

WHERE:

SPECIALTY: Fifth Third is building relationships
with privately held small and medium size
manufacturing companies in the Westmoreland and
Allegheny County Markets. The bank is 155 years
old and has been Pittsburgh for 5 years. Run by an
affiliate model, decisions are made locally.

Monroeville, PA

CONTACT: Eric Sarn

Phone: (724) 733-0145
Fax: (724) 327-8739
e-mail: eric.sarn@53.com

Web: www.53.com

&
»
FIFTH THIRD BANK

Cope (cont.)

that sort of thing all the time.

The bonus, for both sides, is that those ties have a
way of leading to other things. Competitors get
turned on to the career possibilities in manufactur-
ing. Manufacturers build valuable industry-school
links by helping competitors engineer a lean, mean,
fighting machine. Everybody wins, regardless of the
result in the arena.

Later this year NTMA will be releasing NTMA U to
provide member companies online and in-your-shop
training for current employees. This tool in conjunc-
tion with NIMS - National Institute for Metal Working
Skills www.nims-skills.org certifications will give
your current employees the tools they need to suc-
ceed in our industry. In addition, we will be writing
textbooks and supplementary material to provide
additional training support.

Creating a skilled work force for the metal-working
industry is not something that we can sit back and
wait for somebody else to do. If we think it is the job
for others to do and that we should stand by and wait
until it is done, we are woefully wrong. The only way
to make significant change is to get involved and
help create the change. It’s time for all of us to get
involved locally at recruiting and developing a
manufacturing workforce.

Work with NTMA’s NRL to develop a local program
and begin the recruiting process. Give tours of your
shop the administrators, teachers, parents, and stu-
dents. Participate in their career days and teach them

about modern manufacturing. Once we get them involved,
we will get them excited and interested in a manufacturing
career.

To begin the training process, we are going to involve our-
selves in developing external and internal training pro-
grams. For internal, we can use our own programs, as well as
the developing NTMA U. For the external programs, we are
going to have to start a grass roots effort in most cases. We
are going to have to go out to the vocational centers, the col-
leges, and technical schools and volunteer to be on their ad-
visory boards. The schools are hungry for people from the
business community to join them and help them. You’re not
alone here; the machine tool distributors and builders want
to get involved, as well. NTMA has tools to help the schools
create a program.

Manufacturing has the ability to provide jobs and help save
the U.S. from financial ruin; it is just a matter of every one of
us doing something to help our businesses and industry
grow from the outside. We have all heard the term work on
your business not in the business. By working to create a
strong and deep manufacturing workforce we are working
on the business, which will provide lasting results for your
company, the industry, and the U.S.


http://www.nims-skills.org

107 Freedom Court

Moon Township, PA 15108
Phone: (724) 601-6008
e-mail: office@pghntma.org
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THE NTMA/PMA COALITION (ONE VOICE) GOES TO D.C. ON A MISSION!

In early April the NTMA and their PMA partners invaded
the DC area on a mission to get more congressmen to
listen to us and hear how small manufacturing in the U.S.
is vital to the economy and welfare of the country.
U.S.MANUFACTURING IS NOT DEAD!

The decision makers were in hot debate over who was
out-spending who and how the federal budget was to be
handled. The One Voice group met in a hotel in down
town DC to discuss strategy. We wanted those same
decision makers to take in to account how hurting small
businesses, such as the manufacturing ones we
represent, would not do them any good in their
apparent attempt to balance the budget.

We talked in small groups with congressmen and their
staff about why lowering taxes would actually help
generate more tax revenue and help small business buy
more technology and hire more employees in turn,
creating more tax-paying citizens to helping the entire
economy. While in DC, Congress repealed the 1099
section of the health care reform bill that was signed
into law last year. We must take it one step at a time.

By Jim Grosmann

We heard elected officials giving speeches during debates
about how banking bureaucrats in DC had stifled growth
back home and that the only reason these same
bureaucrats have jobs was because of the small business
owners in town today to tell their story.

We found some sympathetic ears that we feel listened and
heard us and will take our message forward, but we must
help. WE must let our elected officials know how we want
them to respond to so many different points of view.
Remind them that those in small manufacturing control
more votes than they think they do. We have thousands of
workers, who have friends and families not to mention
many vendors and their contacts— and we vote. Leading
up to the next election, we will let people know where we
stand ,and on election night we will fire those elected
officials that have not been listening.

Pay heed to your One Voice action alerts and let you
elected officials know you’re watching him/her.
Remember, if you’re not at the table, you're on the menu!
One Voice gives us all a seat at the table. We can’t let them
regulate what they can’t legislate.



